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. Do It Yourself
healthin tech

Benefit Systems

VISION COVERAGE:
GET CLARITY WITH
HEALTH IN TECH

Regarding your vision health, you deserve the flexibility and freedom to

choose the care you need. That's why our Vision Coverage, offered by
Health In Tech, embraces the self-funding approach, providing you with a
comprehensive vision plan that puts you in control.

We understand that your vision needs are unique, and traditional plans may only
sometimes meet your expectations. With self-funding, you can visit any vision provider
your choice, ensuring you receive the personalized care that best suits your needs. Say
goodbye to limited networks and welcome the freedom to choose the vision
professional that resonates with you.

Unlimited Care for Your Eyes

At Health In Tech, we believe that your vision care should never be compromised.
That's why our Vision Coverage does not limit the frequency of maintenance.
Whether you require regular check-ups or more specialized treatment, our plan

provides coverage to maintain healthy eyesight.

Comprehensive Coverage for Your Vision

Our Vision Coverage goes beyond the basics. We understand that eye care

encompasses various aspects, and our plan reflects that.
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From comprehensive exams to refraction, frames, lenses, and contacts, our

coverage supports all essential components of your vision care journey.

Take Charge of Your Vision Health

With Health In Tech's Vision Coverage, you can prioritize your vision health on your
terms. Our self-funded approach empowers you to make informed decisions, visit
the providers you trust, and receive the personalized care you deserve. No longer

restricted by narrow networks or limited coverage, you can take control of your

vision health like never before.
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STANDARD

100% of the first $75
«  50% of the next $450

Maximum Benefit - $300

Employee Employee/Spouse Employee/Child(ren) Family

Administrative Fees $5.70 $5.70 $5.70 $5.70
Claims Funding $6.10 $12.20 $12.20 $19.90
Total $11.80 $17.90 $17.90 $25.50

100% of the first $100
50% of the next $750
Maximum Benefit - $450

PREMIUM

Employee Employee/Spouse Employee/Child(ren) Family

Administrative Fees $5.70 $5.70 $5.70 $5.70
Claims Funding $9.20 $18.40 $18.40 $27.50
Total $14.90 $24.10 $24.10 $33.20
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Presented by:

Quote #:
Name:

Carrier: ManhattanLife

Prepared For: Contract Terms:

Employer | Caity Test Effective Date 2023-07-01
Street Address Quote Date 2023-06-13
City Stuart State, Zip FL, 34994

CENSUS

First Name | Last Name Gender Relation Date of Birth Coverage Tier
Tom Jones M 1 07/02/1977 EC
Misty Jones F 3 04/27/2005

Luis Tres M 1 01/13/1972 EE
Harry Vegas M 1 11/09/1988 ES
Doris Vegas F 2 07/21/1985
Phillip Tompson M 1 02/09/1972 ES
Marie Tompson F 2 10/08/1971
Marco Polo M 1 04/12/1969 EE
Diego Garcia M 1 07/24/1983 EC

DiegoJr. Garcia M 3 02/21/2020
Tervis Tumbler M 1 07/01/1988 EE
Luis Armstrong M 1 09/14/1967 EE
Richard Herr M 1 03/09/1964 EE

Tom Richard M 1 09/09/1976 EE
Phillip Tank M 1 02/23/1987 EE
Alfie Romeo M 1 12/19/1974 EE
Marie Calendar F 1 04/20/1987 EE

Pat Sea M 1 05/12/1986 EE

Bud Light M 1 03/19/1983 EE
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Group Effective Date: Valid Through:
Situs State: Eligible Employees:

Proposal Qualifications and Contingencies:

1. This proposal may be amended or withdrawn in the event of a change in any term upon
which it is based, and where such change could affect the risk to be assumed.

2. This is not a contract. The information contained in this proposal highlights the Health
In Tech program and is not intended to be a complete list or complete description of
available services.

3. Asigned and completed Master Application will be required to bind coverage (see
attached).

Employer of Record:

Signature of Officer and Title Date

Agent of Record:

Signature of Officer and Title Date
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